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Penelitian ini bertujuan untuk menganalisis pengaruh keselamatan dan kesehatan kerja (K3) terhadap kinerja karyawan pada PT.Berkah Sejahtera Teknik Medan. Metode yang digunakan dalam penelitian ini yaitu metode analisis data deskriptif dan kuantitatif, Teknik pengumpulan data menggunakan Observasi, wawancara, dan kuesioner. Teknik pengambilan sampel menggunakan metode sampling jenuh, yaitu sampel yang dipilih berjumlah 43 orang. Hasil uji hipotesis persial (Uji t) variabel keselamatan dan kesehatan kerja (K3) berpengaruh positif dan signifikan terhadap kinerja karyawan. Hasil uji determinasi diperoleh nilai Adjusted R Square (R2) sebesar 0,525. Artinya variabel kinerja karyawan dapat dijelaskan sebesar 52,5% oleh variabel keselamatan dan kesehatan kerja (K3), sementara sisanya 47,5% dijelaskan oleh variabel lain yang tidak dimasukkan dalam penelitian ini.
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ABSTRACT

THE INFLUENCE OF OCCUPATIONAL SAFETY AND HEALTH (K3) IMPLEMENTATION PROGRAM ON EMPLOYEE PERFORMANCE (STUDY ON EMPLOYEES OF PT. BERKAH SEJAHTERA TEKNIK MEDAN)
BY :

RAHMADANI SHAHPUTRI

NPM: 173114128

The objective of the research was to analyze the influence of occupational safety and health (K3) on employee performance at PT. Berkah Sejahtera Teknik Medan. The method used in this research was descriptive and quantitative data analysis methods, data collection techniques using observations, interviews, and questionnaires. The sampling technique used was the saturated sampling method, ie the sample selected was 43 people. The results of the partial hypothesis test (t test) of the occupational safety and health (K3) variable had a positive and significant effect on employee performance. The results of the determination test obtained the Adjusted R Square (R2) value of 0.525. This meant that the performance variable could be explained by 52.5% by the occupational safety and health (K3) variable, while the remaining 47.5% was explained by other variables not included in this research.
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