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Penelitian ini bertujuan untuk mengetahui pengaruh dukungan organisasi dan kompetensi sumber daya manusia terhadap kinerja pegawai pada Balai Perhutanan Sosial dan Kemitraan Lingkungan Wilayah Sumatera. Metode analisis data yang digunakan adalah deskriptif dan kuantitatif. Penelitian ini dilakukan pada kantor Balai Perhutanan Sosial dan Kemitraan Lingkungan Wilayah Sumatera yang berlokasi di Jl. Sisingamangaraja Km. 5,5 No.14 Marindal, Medan. Populasi dalam penelitian ini adalah seluruh pegawai  sebanyak  54 orang, Teknik penarikan sampel dalam penelitian ini menggunakan metode sampling jenuh  yaitu sebanyak 54 responden. Teknik pengumpulan data menggunakan observasi, kuesioner, dan wawancara. Hasil uji hipotesis parsial (uji t) menunjukkan bahwa dukungan organisasi berpengaruh positif dan signifikan terhadap kinerja pegawai sebesar thitung 7,603 > ttabel 2,007 dengan signifikansi 0,000 < 0.05, kompetensi sumber daya manusia berpengaruh positif dan signifikan terhadap kinerja pegawai sebesar thitung 2,512 > ttabel 2,007 dengan signifikansi 0,015 < 0.05. Pada hasil uji simultan (uji f) dukungan organisasi dan kompetensi sumber daya manusia berpengaruh positif dan signifikan terhadap kinerja pegawai sebesar Fhitung 143,855 > Ftabel 3,18 dengan signifikansi 0,000 < 0,05. Hasil uji regresi linear berganda diperoleh persamaan Y= 2,711+ 0,977X1+ 0,216X2+ e, artinya variabel dukungan organisasi dan kompetensi sumber daya manusia berpengaruh positif terhadap kinerja pegawai. Hasil uji determinasi diperoleh nilai Adjusted R square sebesar 0,884, artinya variabel dukungan organisasi dan kompetensi sumber daya manusia menjelaskan pengaruhnya terhadap kinerja pegawai sebesar 84,4% sedangkan sisanya sebesar 15,6% dijelaskan oleh variabel lain yang tidak dimasukkan dalam penelitian ini.
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The objective of the research was to find out the effect of organizational support and human resource competence on employees’ performance at the hall of social forestry and environmental partnerships in Sumatera region. The data analysis method used were descriptive and quantitative. This research was conducted at the office of the Sumatra Regional Social Forestry and Environmental Partnership Office located at Jl. Sisingamangaraja Km. 5.5, No.14 Marendal, Medan. The population in this research was all employees’ as many as 54 people. The sample technique in the research was to use the saturated method sampling for 54 respondents. Data collection techniques was to use  observation, questionnaires, and interviews. The results of the partial hypothesis test (t test) indicate that organizational support had a positive and significant effect on employees’ performance at t count 7.603 > t table 2.007 with a significance of 0.000 <0.05, human resource competence had  a positive and significant effect on employees’ performance by t count 2.512 > t table 2.007 with a significance 0.015 < 0.05. The results of the simultaneous test (f test) that organizational support and human resource competence have a positive and significant effect on employees’ performance are F count 143.855 > F table 3.18 with a significance of 0.000 <0.05. The results of the multiple linear regression test obtained the equation Y= 2.711+ 0.977X1+ 0.216X2+ e, meaning that the variables of organizational support and human resource competence had a positive effect on employees’ performance. The results of the determination test obtained the Adjusted R square value of 0.884,it means The organizational support variable and human resource competence explained its effect on employees’ performance at the Sumatra Regional Social Forestry and Environmental Partnerships in Sumatra region by 84.4% while the remaining 15.6% was explained by other variables not included in the research.
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