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Penelitian ini bertujuan untuk mengetahui apakah motivasi intrinsic dan jenjang karier berpengaruh positif dan signifikan terhadap kinerja karyawan di PT. Sinarmas Multifinance Cabang Medan. Metode yang digunakan dalam penelitian ini adalah metode kuantitatif dengan beberapa uji yakni asumsi klasik dan regression linier berganda. Berdasarkan hasil regresi diperoleh persamaan: Y = 6,495 + 0,193 + 0,632 + e. Berdasarkan data tersebut dapat ditentukan besarnya t tab adalah 1,997 dan diketahui bahwa variabel employee engagement (X1) memiliki t hit sebesar 2,162, jika dibandingkan dengan t tab maka hasilnya 2,162 > 1,997, sehingga dapat disimpulkan bahwa variabel employee engagement berpengaruh signifikan terhadap variabel kinerja. Variabel jenjang karier (X2) memiliki t hit sebesar 6,393 jika dibandingkan dengan t tab maka hasilnya 6,393 > 1,997, sehingga dapat disimpulkan bahwa variabel jenjang karier berpengaruh signifikan terhadap variabel kinerja. Secara simultan, variabel employee engagement (X1) dan jenjang karier (X2) memiliki pengaruh yang positif dan signifikan terhadap kinerja. Artinya hipotesis pada penelitian ini diterima, terbukti dari nilai F hit > F tab (26,407 > 3,14). Employee engagement (X1) dan jenjang karier (X2) mampu memberikan kontribusi pengaruh terhadap variabel kinerja sebesar 48,1% sedangkan sisanya sebesar 51,9% dipengaruhi oleh variabel lain yang tidak diteliti dalam penelitian ini. Dari kesimpulan di atas, penulis memberikan saran bahwa bagi pimpinan di PT. Sinarmas Multifinance Cabang Medan bagi karyawan di PT. Sinarmas Multifinance Cabang Medan hendaknya lebih reaktif lagi dalam memberikan loyalitas kepada perusahaan agar kinerjanya karyawan meningkat. Hendaknya pimpinan ikut serta dalam meningkatkan karier karyawan seperti mengizinkan karyawan untuk melanjutkan pendidikan ke jenjang S1. Hendaknya pimpinan dan karyawan lebih meningkatkan kerjasama guna untuk memajukan perusahaan.
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ABSTRACT

EMPLOYEE ENGAGEMENT AND CAREER LEVEL EFFECT ON EMPLOYEE PERFORMANCE AT PT. SINARMAS
MULTIFINANCE MEDAN BRANCH
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This study aims to determine whether intrinsic motivation and career path have a positive and significant effect on employee performance at PT. Sinarmas Multifinance Medan Branch. The method used in this research is quantitative method with several tests, namely classical assumptions and multiple linear regression. Based on the regression results, the equation is obtained: Y = 6.495 + 0.193 + 0.632 + e. Based on this data, it can be determined that the amount of t tab is 1.997 and it is known that the employee engagement variable (X1) has a t hit of 2.162, when compared with the t tab the result is 2.162 > 1.997, so it can be concluded that the employee engagement variable has a significant effect on the performance variable. The career path variable (X2) has a t hit of 6.393 when compared with the t tab, the result is 6.393 > 1.997, so it can be concluded that the career path variable has a significant effect on the performance variable. Simultaneously, employee engagement (X1) and career path (X2) variables have a positive and significant effect on performance. This means that the hypothesis in this study is accepted, as evidenced by the value of F hit > F tab (26.407 > 3.14). Employee engagement (X1) and career path (X2) are able to contribute to the influence of performance variables by 48.1% while the remaining 51.9% is influenced by other variables not examined in this study. From the above conclusions, the authors suggest that for leaders at PT. Sinarmas Multifinance Medan Branch for employees at PT. Sinarmas Multifinance Medan Branch should be more reactive in providing loyalty to the company so that employee performance increases. Leaders should participate in enhancing employee careers such as allowing employees to continue their education to the S1 level. Leaders and employees should further enhance cooperation in order to advance the company.
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