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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh system recruitment, kemampuan kerja dan pelatihan pegawai terhadap kinerja pegawai di Badan Pendapatan Daerah Kabupaten Deli Serdang. Sampel dalam penelitian ini berjumlah 53 orang pegawai dengan teknik pengambilan sampel menggunakan teknik simple random sampling dengan menggunakan rumus Slovin. Data penelitian diperoleh dari wawancara dan menyebarkan kuesioner penelitian kepada pegawai Badan Pendapatan Daerah Kabupaten Deli Serdang. Teknik analisis data menggunakan analisis regresi linier berganda. Hasil penelitian ini menunjukkan bahwa system recruitment berpengaruh positif dan tidak signifikan terhadap kinerja pegawai. Kemudian kemampuan kerja berpengaruh positif dan signifikan terhadap kinerja pegawai dan terakhir pelatihan pegawai berpengaruh positif dan tidak signifikan terhadap kinerja pegawai Badan Pendapatan Daerah Kabupaten Deli serdang. 
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THE EFFECT OF RECRUITMENT SYSTEM, WORK ABILITY AND
EMPLOYEES’ TRAINING ON EMPLOYEES’ PERFORMANCE
IN THE REGIONAL REVENUE AGENCY
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ABSTRACT

The objective of the research was to determine the effect of the recruitment
system, work ability and employees’ training on employees’ performance in the
Regional Revenue Agency of Deli Serdang Regency. The sample in this research
was 53 employees with a sampling technique using a simple random sampling
technique using the Slovin formula. The research data was obtained from
interviews and disseminating research questionnaires to employees in Regional
Revenue Agency of Deli Serdang Regency. The data analysis technique was to use

multipl, ar-regression analysis. The results of this research show that the
recryfigient —systenn had a positive and insignificant effect on employees’
perfor henvthe ability to work had a positive and significant effect on
emy arce and finally employees’ training had a positive and
instg he employees’ performance in Regional Revenue Agency of
De
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