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Kecamatan Beringin merupakan salah satu kecamatan di wilayah Kabupaten Deli Serdang, Sumatera Utara. Kecamatan tersebut memiliki Pegawai dengan pendidikan terakhir SMA sederajat sebanyak 34% SMA, dan perguruan tinggi sebanyak 66%. tidak bisa dipandang sebelah mata tingkat pendidikan pegawai akan mempengaruhi kinerja pegawai tersebut. Selain tingkat pendidikan masih banyak lagi mempengaruhi kinerja pegawai seperti motivasi kerja  dan pengembangan karir pegawai. Tujuan dari penelitian ini untuk melihat apakah komposisi pendidikan terakhir sudah sesuai dengan kondisi dan karakteristik kecamatan Beringin, serta motivasi dan pengembangan karir seperti apa yang sesuai dengan budaya kecamatan Beringin. Populasi penelitian seluruh begawai di kecamatan Beringin yang berjumlah 33 orang sehingga sampel yang digunakan sampel jenuh. Data primer dari hasil kuesioner yang kemudian dianalisis regresi linier berganda serta dibarengi dengan uji-t (parsial) dan uji f (simultan). Dari hasil penelitian dapat disimpulakan bahwa motivasi kerja, pengembangan karir dan tingkat pendidikan secara simultan dan parsial mempengaruhi terhadap kinerja pegawai Kecamatan Beringin Deli Sedang, Sumatera Utara.
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Beringin Subdistrict is one of the sub-districts in the Deli Serdang Regency,
Sumatera Utara. The district has employees with the last high school education as
much as 34% high school, and college as much as 66%. cannot be underestimated
the level of education of employees will affect the performance of these employees.
In addition to the level of education, there are many more influences on employee
performance such as work motivation and employee carcer development. The
objective of this research was to see whether the composition of the last education
is in accordance with the conditions and characteristics of the Beringin sub-
district, as well as what kind of motivation and career development is in
accordance with the culture of the Beringin sub-district. The research population
a/' all employees in Beringin sub-district was 33 people so that the sample used
g umled Primary dala from the questmnna"e results were then analyzed

s). From the resulls of the research, it can be concluded that work
eer development and education level simultaneously and partially

Work Motivation, Career Development, Education, Employee
performance.




