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Tujuan penelitian ini adalah untuk mengetahui dan menganalisis pengaruh komunikasi, penempatan kerja dan kompensasi terhadap kinerja pegawai di Dinas Sosial Kabupaten Serdang Bedagai. Jenis penelitian adalah kuantitatif. Populasi dalam penelitian ini adalah seluruh pegawai di Dinas Sosial Kabupaten Serdang Bedagai yang berjumlah 58 orang. Dalam penelitian pengambilan sampel menggunakan sampel jenuh. Maka pengambilan sampel ini berdasarkan jumlah populasi yaitu 58 orang sampel jenuh/kuota sampling. Teknik pengumpulan data dalam penelitian ini dengan observasi, dokumentasi serta kuesioner dengan skala pengukuran data Skala Likert. Teknik analisis data menggunakan uji validitas, reliabilitas dan asumsi klasik. Metode analisis data menggunakan regresi linear berganda dengan bantuan program SPSS. Hasil penelitian secara parsial menunjukkan bahwa komunikasi berpengaruh positif dan signifikan terhadap kinerja pegawai. Penempatan kerja berpengaruh positif dan signifikan terhadap kinerja pegawai. Kompensasi berpengaruh positif dan signifikan terhadap kinerja pegawai. Secara simultan hasil penelitian menunjukkan bahwa komunikasi, penempatan kerja dan kompensasi secara simultan berpengaruh terhadap kinerja pegawai Di Dinas Sosial Kabupaten Serdang Bedagai dengan nilai Fhitung (26.975) > Ftabel (2,77), dan nilai signifikansi sebesar 0,000 < 0,05. Nilai koefisien determinasi yang sudah disesuaikan (R Square) sebesar 0,600 hal ini berarti 60% variabel dependen dapat dijelaskan oleh variabel independen sedangkan sisanya dijelaskan oleh variabel lain diluar variabel yang diteliti.
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ABSTRACT

THE INFLUENCE OF COMMUNICATION, JOB PLACEMENT AND
COMPENSATION ON EMPLOYEE PERFORMANCE IN SOCIAL
SERVICE OF SERDANG BEDAGAI REGENCY

APRILLIANA PUTRI
NPM. 193114059

The objective of the research was to find out and analyze the influence of
communication, work placement and compensation on employee performance at
the Serdang Bedagai Regency Social Service. This type of research was
quantitative. The population in this research were all employees at the Serdang
Bedagai Regency Social Service, totaling 58 people. In this research sampling
used saturated samples. Then this sampling was based on the total population,
namely 58 people with a saturated sample/sampling quota. Data collection
techniques in this research were by observation, documentation and
questionnaires with a Likert scale data measurement scale. Data analysis
techniques were by using validity, reliability and classical assumptions. Methods
of data analysis were by using multiple linear regression with the help of the SPSS
program. The results of the research partially showed that communication had a
positive and significant effect on employee performance. Work placement had a
positive and significant effect on employee performance. Compensation had a
positive and significant effect on employee performance. Simultaneously the
research showed that communication, work placement and
og_simultaneously affected employee performance at the Serdang
ik, Service with Fobserved (26.975) >Ftable (2.77), and a

Keywords: Communication, Work Placement, Compensation, Employee
Performance





