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Tujuan penelitian ini adalah untuk mengetahui pengaruh Pengaruh Kompensasi, Karakteristik Individu Dan Lingkungan Kerja Terhadap Kinerja Karyawan Di PT. Bank Sumut Cabang Sei Rampah baik secara parsial maupun simultan. Jenis penelitian ini menggunakan data primer dan data skunder. Sedangkan teknik pengumpulan data menggunakan observasi, angket dan wawancara. Sampel pada Karyawan PT. Bank Sumut Cabang Sei Rampah sebanyak 43 Karyawan. Teknik analisis data menggunakan analisis regresi linear berganda, pengujian hipotesis (Uji t dan Uji F), dan koefisien determinasi. Hasil penelitian ini membuktikan bahwa secara parsial diketahui t-hitung Kompensasi (X1) sebesar 2.704 > 1.682, Karakteristik Individu (X2) sebesar 2.309 > 1.682, dan Lingkungan Kerja (X3) sebesar 2.158 > 1.622, maka H0 ditolak dan Ha diterima yang berarti berpengaruh terhadap Kinerja Karyawan, dan secara simultan diketahui nilai F-hitung 20.706 > F-tabel 2.85 maka ada Pengaruh Kompensasi, Karakteristik Individu Dan Lingkungan Kerja Terhadap Kinerja Karyawan Di PT. Bank Sumut Cabang Sei Rampah.
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COMPENSATORY INFLUENCES, INDIVIDUAL CHARACTERISTICS AND
WORK ENVIRONMENT TO EMPLOYEE PERFORMANCE AT PT. BANK
SUMUT SEI RAMPAH BRANCH

NUR FADHILAH

The objective of this research was to determine the effect of compensation, individual
characteristics and work environment on employee performance at PT. Bank Sumut
Sei Rampah Branch either partially or simultaneously. This type of research uses
primary data and secondary data. While data collection techniques using observation,
questionnaires and interviews. Samples on employees of PT. Bank Sumut Sei Rampah
Branch with 43 employees. Data analysis techniques using multiple linear regression
analysis, hypothesis testing (t test and F test), and the coefficient of determination.
The resulls of this research prove that partially it is known that the t-count of
Compensation (X1) is 2,704 > 1,682, Individual Characteristics (X2) is 2,309 >
1,682, and Work Environment (X3) is 2,158 > 1,622, then H0 is rejected and Ha is
accepted, which means it influences on Employee Performance, and simultaneously it
is known that the F-observed value is 20,706 > I-table 2.85, so there is an Influence
of Compensation, Individual Characteristics and Work Environment on Employee
Performance at PT. Bank Sumut Sei Rampah Branch.





