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Tujuan penelitian ini adalah untuk mengetahui dan menganalisis pengaruh rekrutment dan penempatan kerja terhadap kinerja karyawan pada PT. Pos Cabang Lubuk Pakam. Jenis penelitian adalah kuantitatif. Populasi dalam penelitian ini yang menjadi sumber populasi adalah karyawan PT. Pos Cabang Lubuk Pakam sebanyak 41 orang. Berhubung jumlah karyawan PT. Pos Cabang Lubuk Pakam sebanyak 41 orang (kurang dari 100 orang), maka semua karyawan diambil jadi objek penelitian. Teknik pengumpulan data dalam penelitian ini dengan observasi, dokumentasi serta kuesioner dengan skala pengukuran data Skala Likert. Teknik analisis data menggunakan uji validitas, reliabilitas dan asumsi klasik. Metode analisis data menggunakan regresi linear berganda dengan bantuan program SPSS. Hasil penelitian menunjukkan	rekrutmen berpengaruh positif dan signifikan terhadap kinerja karyawan pada PT. Pos Cabang Lubuk Pakam, dimana nilai t-hitung > t-tabel (2,532 > 1,6859) dan signifikan sebesar 0,016 lebih kecil dari 0,05. Penempatan kerja berpengaruh positif dan signifikan terhadap kinerja karyawan pada PT. Pos Cabang Lubuk Pakam, dimana nilai t-hitung > t-tabel (3,926 > 1,6859) dan signifikan sebesar 0,000 lebih kecil dari 0,05. Hasil uji F simultan menunjukkan bahwa rekrutmen dan penempatan kerja secara simultan berpengaruh terhadap kinerja karyawan pada PT. Pos Cabang Lubuk Pakam dengan nilai Fhitung (70,936) > Ftabel (3,24), dan nilai signifikansi sebesar 0,000 < 0,05.
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ABSTRACT

THE EFFECT OF RECRUITMENT AND JOB PLACEMENT ON EMPLOYEE
PERFORMANCE AT PT. POS LUBUK PAKAM BRANCH

SITI MULIANA
NPM. 193114124

The objective of this research was to determine and analyze the effect of recruitment
and job placement on employee performance at PT. POS Lubuk Pakam Branch. The
type of research was quantitative. The population in this research that was the source
of the population was employees of PT. POS Lubuk Pakam Branch as many as 41
people. Due to the number of employees of PT. POS Lubuk Pakam Branch as many
as 41 people (less than 100 people), then all employees were taken as research
objects. Data collection techniques in this research with observation, documentation
and questionnaires with Likert scale data measurement. Data analysis techniques use
tests of validity, reliability and classical assumptions. The data analysis method uses
multiple linear regression with the help of the SPSS program. The results showed that
recruitment had a positive and significant effect on employee performance al PT.
POS Lubuk Pakam Branch, where the t-observed value > t-table (2.532 > 1 .6859)
and significant by 0.016 was smaller than 0.05. Job placement has a positive and
arrfiect on employee performance at PT. POS Lubuk Pakam Branch, where
hicrved > I-table (3.926 > 1.6859) and significant by 0.000 was
Q)5 W he results of the simultaneous F test show that recruitment and
'nﬁ aneously affect employee performance at PT. POS Lubuk Pakam
Hved value (70.936) > Ftabel (3.24), and significance value of
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