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Penelitian ini bertujuan untuk menganalisis Pengaruh Kebutuhan Penghargaan dan Kebutuhan Sosial Terhadap Prestasi Kerja Pegawai di Dinas Perhubungan Kota Medan. Populasi penelitian ini adalah 301 pegawai Dinas Perhubungan Kota Medan. Sampel dalam penelitian ini adalah 172 pegawai Dinas Perhubungan Kota Medan. Metode analisis yang digunakan adalah Uji Validitas dan Uji Reliabilitas, Uji asumsi Klasik, analisis Regresi Berganda, Uji T, Uji F dan Koefisien Determinasi. Hasil penelitian secara parsial membuktikan bahwa kebutuhan penghargaan berpengaruh positif dan signifikan terhadap prestasi kerja pegawai Dinas Perhubungan Kota Medan. Kebutuhan sosial berpengaruh positif dan signifikan terhadap prestasi kerja pegawai Dinas Perhubungan Kota Medan. Secara simultan, hasil penelitian menunjukkan bahwa kebutuhan penghargaan dan kebutuhan social berpengaruh positif dan signifikan terhadap prestasi kerja pegawai Dinas Perhubungan Kota Medan dengan nilai F hitung 96,868 > F tabel 3,05. Nilai R square (R2) atau kuadrat R menunjukkan koefisien determinasi adalah sebesar 0.534, artinya persentase Kebutuhan Penghargaan (X1) dan Kebutuhan Sosial (X2) terhadap Prestasi Kerja Pegawai sebesar 53,4% sedangkan sisanya dipengaruhi oleh variabel lain yang tidak diteliti oleh penelitian ini.
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ABSTRACT

THE EFFECT OF APPRECIATION AND SOCIAL NEEDS ON
EMPLOYEE PERFORMANCE AT THE MEDAN CITY
TRANSPORTATION OFFICE
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The objective of this research was to analyze the Effect of Appreciation and Social
Needs on Employee Work Performance at the Medan City Transportation Office.
The population of this research was 301 employees of the Medan City
Transportation Office. The sample in this research was 172 employees of the
Medan City Transportation Office. The analysis methods used are Validity Test
and Reliability Test, Classical assumption test, Multiple Regression analysis, T
Test, F Test and Coefficient of Determination. The results of the research partially
prove that the need for awards has a positive and significant effect on the work
performance of employees at the Medan City Transportation Office. Social needs
have a positive and significant effect on the Medan City Transportation Office.
Simultaneously, the results showed that appreciation needs and social needs had
a positive and significant effect on the Medan City Transportation Office with an
F observed value of 96.868 > F table 3.05. The value of R square (R2) or R
square s d coefficient of determination of (.534, meaning that the percentage

¢ i) and Social Needs (X2) to Work Performance is 53.4%
wed by other variables not studied by this research.
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