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ABSTRAK

Penelitian ini bertujuan vntuk raengetahw pengaruh Job Insecurity, Karakierictik
Pekerjaan, dan Budaya Kerja terhadap Kinerja Karyawan di CV. Jaya Perkasa
Abadi Tanjung Morawa Kabupaten Deli Serdang. Pendekatan yang digunakan
adalah metode kuantitatif dengan populasi sebanyak 300 karyawan dan sampel 75
responden yang ditentukan melalui teknik stratified random sampling
menggunakan rumus Slovin. Teknik pengumpulan data dilakukan melalui
kuesioner dan observasi, sementara analisis data menggunakan regresi linier
berganda dengan hasil Y= 2,691 + 0,335X1 + 0,543X2 + -0,100X3 +e. Penelitian
menunjukkan bahwa secara parsial (vii t), var‘abel job insccurity dan karakteristik
pekerjaan  berpengaruh positif dan signifikan terhadap kinerja karyawan,
sedangkan variabel bucays. kerja tidak berpengaruh signifikan. Dengan hasil, X1
nilai t- hitung > t-tabel (8,185 > 1,66629) dan signifikan sebesar 0,000 lebih kecil
dari 0.05. artinya job inscuurity burpengaruli positif dan signifikan terhadap
kinerja karyawan, X2 nilai t- hitung > t- tabel (7,466 > 1,66629) dan signifikan
sebesar 0,000 lebih kecil dari 0,05, artinya karakteristik pekerjaan berpengaruh
positif dan signifikan terhadap kinerja karyawan, dan X3 nilai t- hitung > t- tabel
(-1,062 < 1,66629) dan signifikan sebesar 0,292 lebih besar dari 0,05 artinya
budaya kerja ftidak berpengaruh positif dan tidak signifikan terhadap kinerja
karyawan. Secara simultan, ketiga variabel independen tersebut berpengaruh
signifikan terhadap kinerja karyawan, dengan nilai koefisien determinasi (R?)
sebesar 0,910. Artinya, sebesar 91% variasi -kinerja karyawan dapat dijclaskan
oleh job insecurity, karakteristik pekerjaan, dan budaya kerja. Penelitian ini
menekankan pentingnya perancangan pekerjaan, jaminan keamanan kerja, serta
faktor motivasi dan struktural selain budaya kerja dalam meningkatkan kinerja
karyawan untuk mencapai tujuan organisasi.
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ABSTRACT

This study aims to determine the influence of Job Insecurity, Job
Characteristics, and Work Culture on Employee Performance at CV. Jaya
Perkasa Abadi in Tanjung Morawa, Deli Serdang Regency. The approach
used is a quantitative method, with a population of 300 employees and a
sample of 75 respondents determined using stratified random sampling
through the Slovin formula. Data collection techniques include questionnaires
and observation, while data analysis is conducted using multiple linear
regression with the resulting equation: Y = 2.691 + 0.335X1 + 0.543X2 -
0.100X3 + e. The study shows that, partially (t-test), the variables job
insecurity and job characteristics have a positive and significant effect on
employee performance, while the work culture variable does not have a
significant effect. The results indicate that X1 (Job Insecurity) has a t-value
greater than the t-table (8.185 > 1.66629) and a significance value of 0.000,
which is less than 0.05, meaning job insecurity has a positive and significant
influence on employee performance. X2 (Job Characteristics) also has a t-
value greater than the t-table (7.466 > 1.66629) with a significance value of
0.000, indicating a positive and significant influence on performance.
However, X3 (Work Culture) has a t-value less than the t-table (-1.062 <
1.66629) with a significance value of 0.292, which is greater than 0.05,
meaning that work culture does not have a positive or significant effect on
employee performance. Simultaneously, the three independent variables have
a significant influence on employee performance, with a coefficient of
determination (R? of 0.910. This means that 91% of the variation in employee
performance can be explained by job insecurity, job characteristics, and work
culture. This study emphasizes the importance of job design, job security
assurar(g?‘,;gnd both motivational and structural factors aside from work
ol tiire in-imprpving employee performance to achieve organizational goals.
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