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ABSTRAK

Penelitian ini bertujuan untuk mengetahui budaya kerja, pelatihan, dan kepuasan kerja terhadap kinerja pegawai pada Ditres Narkoba Polda Sumut. Jenis penelitian ini adalah penelitian asosiatif dengan pendekatan kuantitatif. Sampel dalam penelitian ini berjumlah 116 pegawai Ditres Narkoba Polda Sumut. Teknik analisis yang digunakan adalah analisis regresi linear berganda. Hasil penelitian ini menunjukkan bahwa budaya kerja berpengaruh positif dan signifikan terhadap kinerja pegawai pada Ditres Narkoba Polda Sumut. Pelatihan berpengaruh positif dan signifikan terhadap kinerja pegawai pada Ditres Narkoba Polda Sumut. Kepuasan kerja berpengaruh positif dan signifikan terhadap kinerja pegawai pada Ditres Narkoba Polda Sumut. Budaya kerja, pelatihan, dan kepuasan kerja berpengaruh positif dan signifikan terhadap kinerja pegawai pada Ditres Narkoba Polda Sumut.

Kata kunci: budaya kerja, pelatihan, kepuasan kerja, kinerja pegawai
























THE EFFECT OF WORK CULTURE, TRAINING, AND JOB SATISFACTION ON EMPLOYEES’ PERFORMANCE AT
THE DRUG RESEARCH DIRECTORATE OF THE
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ABSTRACT

The objective of the research was to determine the effect of work culture, training, and job satisfaction on employees’ performance at the Drugs Research Directorate of the North Sumatra Regional Police. This research is an associative research with a quantitative approach. The sample size for this research was 116 employees at the Drugs Research Directorate of the North Sumatra Regional Police. The analysis technique used was multiple linear regression analysis. The results of this research indicate that work culture had a positive and significant effect on employees’ performance at the Drugs Research Directorate of the North Sumatra Regional Police. Training has a positive and significant effect on employees’ performance at the Drugs Research Directorate of the North Sumatra Regional Police. Job satisfaction has a positive and significant effect on employee performance at the Drugs Research Directorate of the North Sumatra Regional Police. Work culture, training, and job satisfaction have a positive and significant effect on employees’ performance at the Drugs Research Directorate of the North Sumatra Regional Police.
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