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ABSTRAK
Penelitian   ini   bertujuan   untuk   mengetahui   pengaruh   lingkungan   kerja,kompetensi, dan nilai pribadi terhadap kinerja pegawai pada Bidang Profesi Dan Pengamanan Polda Sumut. Jenis penelitian ini adalah penelitian asosiatif dengan pendekatan kuantitatif. Sampel dalam penelitian ini berjumlah 109 pegawai BIDPROPAM Polda Sumut. Teknik analisis yang digunakan adalah analisis regresi linear berganda. Hasil penelitian ini menunjukkan bahwa Lingkungan Kerja   berpengaruh   positif   dan   signifikan   terhadap   kinerja   pegawai pada BIDPROPAM Polda Sumut. Hal ini disimpulkan berdasarkan hasil uji signifikansi parsial (uji-t) dengan perolehan nilai t hitung sebesar 3,393 > t tabel 1,659 dengan tingkat signifikansi sebesar 0,00 < 0,05. Kompetensi berpengaruh positif dan signifikan terhadap kinerja pegawai pada BIDPROPAM Polda Sumut. Hal ini disimpulkan berdasarkan hasil uji signifikansi parsial (uji-t) dengan perolehan nilai t hitung sebesar 4,696 > t tabel 1,659 dengan tingkat signifikansi sebesar 0,00 < 0,05. 3. Nilai pribadi berpengaruh positif dan signifikan terhadap kinerja pegawai pada BIDPROPAM Polda Sumut. Hal ini disimpulkan berdasarkan hasil uji signifikansi parsial (uji-t) dengan perolehan nilai t hitung sebesar 5,272 > ttabel 1,659 dengan tingkat signifikansi sebesar 0,00 < 0,05. 4. Lingkungan kerja,kompetensi, dan nilai pribadi berpengaruh positif dan signifikan terhadap kinerja pegawai pada BIDPROPAM Polda Sumut. Hal ini disimpulkan berdasarkan hasil uji signifikansi simultan (uji-F) dengan perolehan nilai F hitung sebesar 18,02 > Ftabel 2,46 dengan tingkat signifikansi sebesar 0,00 < 0,05.Kata 
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ABSTRACT
The objective of the research was to determine the effect of work environment, competence, and personal values ​​on employee performance in the Profession and Security Division of the North Sumatra Regional Police. This type of research is associative research with a quantitative approach. The sample in this research amounted to 109 employees of Professional and Security Fields of the North Sumatra Regional Police. The analysis technique used was multiple linear regression analysis. The results of this research indicate that the work environment has a positive and significant effect on employee performance in the Professional and Security Fields of the North Sumatra Regional Police. This is concluded based on the results of the partial significance test (t-test) with a t observed value of 3.393> t table value of 1.659 with a significance level of 0.00 <0.05. Then, competence had a positive and significant effect on employee performance in Professional and Security Fields of the North Sumatra Regional Police. This is concluded based on the results of the partial significance test (t-test) with a t observed value of 4.696> t table value of 1.659 with a significance level of 0.00 <0.05. 3. Personal values ​​have a positive and significant effect on employee performance in Professional and Security Fields of the North Sumatra Regional Police. This is concluded based on the results of the partial significance test (t-test) with a t-value of 5.272> t table 1.659 with a significance level of 0.00 <0.05. 4. Work environment, competence, and personal values ​​have a positive and significant effect on employee performance in Professional and Security Fields of the North Sumatra Regional Police. This is concluded based on the results of the simultaneous significance test (F-test) with the acquisition of F observed value of 18.02> F table value of 2.46 with a significance level of 0.00 <0.05. 
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ABSTRACT

The objective of the research was to determine the effect of work environment,
competence, and personal values on employee performance in the Profession and
Security Division of the North Sumatra Regional Police. This type of research is
associative research with a quantitative approach. The sample in this research
amounted to 109 employees of Professional and Security Fields of the North
Sumatra Regional Police. The analysis technique used was multiple linear
regression analysis. The results of this research indicate that the work
environment has a positive and significant effect on employee performance in the
Professional and Security Fields of the North Sumatra Regional Police. This is
concluded based on the results of the partial significance test (t-test) with a t
observed value of 3.393> t table value of 1.659 with a significance level of 0.00
<0.05. Then, competence had a positive and significant effect on employee
performance in Professional and Security Fields of the North Sumatra Regional
Police. This is concluded based on the results of the partial significance test (t-
test) with a t observed value of 4.696> t table value of 1.659 with a significance
level of 0.00 <0.05. 3. Personal values have a positive and significant effect on
employee performance in Professional and Security Fields of the North Sumatra
Regional Police. This is concluded based on the results of the partial significance
test (t-test) with a t-value of 5.272> t table 1.659 with a significance level of 0.00
<0.05. 4. Work environment, competence, and personal values have a positive
and significant effect on employee performance in Professional and Security
Fields of the North Sumatra Regional Police. This is concluded based on the
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