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ABSTRAK


PENGARUH KOMPETENSI, LINGKUNGAN KERJA DAN KEPUASAN KERJA TERHADAP KINERJA KARYAWAN PT. WASKITA KARYA
KAMPUNG LALANG MEDAN

Oleh : FAHMI YAHYA NPM.193114072

Penelitian ini bertujuan untuk menganalisis Pengaruh kompetensi, lingkungan kerja dan kepuasan kerja terhadap kinerja karyawan PT. Waskita Karya Kampung Lalang Medan. Jenis penelitian yang digunakan bersifat kuantitatif. Populasi penelitian adalah karyawan PT Waskita Karya Kampung Lalang Medan. Jumlah sampel dalam penelitian ini adalah 100 responden. Teknik pengumpulan data yang digunakan adalah observasi, studi dokumentasi dan kuesioner. Teknik analisis data yang digunakan terdiri dari uji validitas, uji reliabilitas dan uji asumsi klasik. Untuk mengetahui pengaruh variabel bebas terhadap variabel terikat digunakan analisis regresi linear berganda dengan bantuan program Statistical Product Sofware Solution (SPSS). Dan untuk membuktikan hipotesis menggunakan uji t, uji F dan uji R2. Hasil penelitian menunjukkan bahwa kompetensi secara parsial berpengaruh dan tidak signifikan terhadap kinerja karyawan. Lingkungan kerja secara parsial berpengaruh positif dan signifikan terhadap kinerja karyawan dan kepuasan kerja secara parsial berpengaruh dan tidak signifikan terhadap kinerja karyawan. Secara simultan kompetensi, lingkungan kerja dan kepuasan kerja berpengaruh positif dan signifikan terhadap Kinerja Karyawan PT. Waskita Karya Kampung Lalang Medan. Dan berdasarkan uji koefisien Determinasi (R2) diketahui bahwa 81,8% variabel kinerja karyawan dapat dijelaskan variabel kompetensi, lingkungan kerja dan kepuasan kerja sedangkan sisanya 18,2% dijelaskan oleh variabel lain di luar variabel yang diteliti.
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ABSTRACT


THE INFLUENCE OF COMPETENCY, WORK ENVIRONMENT AND JOB SATISFACTION ON EMPLOYEE PERFORMANCE AT PT. WASKITA WORKS OF LALANG VILLAGE MEDAN
By FAHMI YAHYA NPM.193114072

[image: ]This research aims to analyze the influence of competency, work environment and job satisfaction on employee performance at PT. Waskita Karya Kampung Lalang Medan. The type of research used is quantitative. The research population is employees of PT Waskita Karya Kampung Lalang Medan. To simplify the sample size, in this study there were 100 respondents. The data collection techniques used were observation, documentation studies and questionnaires. The data analysis techniques used consist of validity tests, reliability tests and classical assumption tests. To determine the effect of the independent variable on the dependent variable, multiple linear regression analysis was used with the help of the Statistical Product Software Solution (SPSS) program. And to prove the hypothesis using the t test, F test and R2 test. The research results show that competency partially and insignificantly influences employee performance. The work environment partially has a positive and significant effect on employee performance and job satisfaction has a partial and insignificant effect on employee performance. Simultaneously, competency, work environment and job satisfaction have a positive and significant effect on PT employee performance. Waskita Karya Kampung Lalang Medan. And based on the coefficient of determination test (R2), it is known that 81.8% of employee performance variables can be explained by competency, work environment and job satisfaction variables, while the remaining 18.2% is explained by other variables outside the variables studied.
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